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My personal impression of facu hy mora.lc is that it is 30% 38% 25% 7% 
My own working condit ions and job satisfaction arc 9% 22% 32% 27% 
I r:lIc my working re lations wilh o ther facu lty as 2% 3% 14% 46% 
My view of a system used to disuibutc salary increascs. 
based prim:1rily on mcrit, is that such a systcm is 22% 25% 20% 20% 
My vicw of lhe expectation Ihal cvery faculty mem ber 
must bc proficient in :\1 ] lhrce profcssional areas --
tC:lching, research, and service -- is that this 
expectation is 30% 29% 18% 15% 
My opinion of the university's governance structure 
is that the governance system is 29% 34% 26% ll % 
I perceive the rcsponsiveness of the un iversity's 
administr.uion to f:lculty concerns as being 29% 33% 26% 11 % 
My scnse of the latitude that exists within Western's 
systcm, for the facu lty to innuence dccision-making, 
is that the climate for such input is 25% 41 % 22% 12% 
My pcrsort:l l impression of the Faculty SenalC's choice 
of issues, in re lmion to concerns of the faculty, is 
that the Senate ' s focus is 8% 13% 31 % 35% 
rvly personal impression of the Faculty Senate's job of 
commun icating facu lty concerns to the administration 
is th:tt the Senate 's job performance is 8% 9% 29% 37% 
My personal assessment of the univers ity president's 
job pcrfonT1.lrlce is th:ll it is 8% 7% 22% 27% 
My personal assessmen t of my dcparunenl head's job 
performance is that it is 21 % 21% 26% 23% 
~'I y opinion of the university 'S spending priorities 
is tha t these priorities are 34% 32% 24% 8% 
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